
ORDINANCE NO.  444 

AN ORDINANCE FIXING THE COMPENSATION OF OFFICERS 
AND EMPLOYEES OF THE C I T Y  OF LODI AND REPWIBG ffiL 
ORDINANCES AND PARTS OF ORDINBCES INCONSISTENT 
THEREWITH 

The City Council of the City of Lodi does ordain as follows: 

Section 1. Short T i t l e  

This ordinance shall be known as the "Salary Ordinance". 

Section 2. Class i f ica t ion  of Positions 

The provisions of t h i s  ordinance shall q ply t o  both the un- (a)  

c l a s s i f i e d  and c l a s s i f i ed  services  except as the unclassif ied service 

i s  exempted by general l a w  a d  the ru les  of the Personnel Board of 

Review. 

(b )  The c l a s s i f i c a t i o n  of pos i t ions  for the purposes of this ordin- 

ance s h d l  be as contained i n  the o f f i c i a l  book of c lass  specif icat ions,  

( c )  The c l a s s i f i c a t i o n  of posi t ions may h e r e d t e r  be amended by the 

addit  ion, division, consolidation o r  abolishment of c lasses  on approval 

of the  Personnel Board of Review, recommendation of the  City Manager, 

and adoption by the  City Council, 

Section 3. Defini t ion of Terms 

me words and terms defined i n  th is  sec t ion  s h l l  have the follow- 

ing meanings i n  this Ordinance and i n  cng other Ordinance classifying 

and f ix ing  the  s a l a r i e s  and compensation or  authorizing the employment 

of personnel i n  any department o r  of f ice  of the CLty of Lodi. 

(a)  "City service" o r  "service of the City'' means a l l  posi t ions 

in  a1 departments as here in  defined, that a re  subject to  control  arid 

regulat ion by the City Council of City of Lodi. 

(b)  "Exempt service" means I 1  posi t ions of e lec t ive  a d  

appointive o f f i c i a l s  and those spec i f ica l ly  designated by the City 

Council t o  be exempt from the c l a s s i f i ca t ion  plan, 

( 0 )  "Classif ied service" means a l l  posi t ions i n  the City 

service except those spec i f i ca l ly  placed i n  the exempt service, 
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(a )  " C l a s s t t  o r  "class of positions" means a d e f i n i t e l y  recog- 

nized kind of employment i n  the City service designed t o  embrace a l l  

pos i t ions  having dut ies  and r e spons ib i l i t i e s  s h f f i c i e n t l y  s imi la r  

so that the same requirements as t o  education, experience, knowledge 

and a b i l i t y  may be demanded of incumbents, and so the  same schedule 

of compensation may be made t o  apply with equity. 

( e )  t tT i t le t t ,  Vlass T i t l e " ,  o r  "Ti t le  of Classtt means the  

designation given t o  o r  name applied t o  a c lass  o r  t o  each posi t ion 

a l loca ted  t o  the c l a s s  and t o  t he  l ega l ly  appointed incumbent of 

each pos i t ion  a l loca ted  t o  the class .  

t h e  corresponding de f in i t i on  and the c lass  spec i f ica t ion ,  and i t  is 

always t o  be used and understood i n  tha t  sense, even though i t  may 

Its meaning is s e t  f o r t h  i n  

previously have had a broader, narrower o r  d i f f  esent significance. 

( f )  IfPosition": A group of current du t ies  and responsibi l i-  

ties assigned or delegated by competent authori ty ,  requir ing the  

f u l l  or  part- time serv ices  of one parson. 

(g )  Wnployee" means person l ega l ly  occupying a posi t ion 

i n  Ci ty  service. 

(h )  "Allocationtt means the o f f i c i a l  determination of the 

c l a s s  i n  which a pps i t ion  shall be deemed t o  ex is t  and the assign- 

ment of an individual  pos i t ion  t o  an appropriate c l a s se  

(i) "Reallocationt! means a reassignment o r  change i n  

a l l oca t ion  of an individual  pos i t ion  by r a i s ing  i t  t o  a higher 

c l a s s ,  reducing i t  t o  a lower c l a s s ,  o r  moving it t o  another c lass  

at t h e  same l e v e l  on the  bttsis of subs tan t ia l  changes i n  t he  kind, 

d i f f i cu l ty ,  o r  r e spons ib i l i t y  of dut ies  performed i n  such position. 

( 3 )  Wompensationtt means t h e  sa la ry ,  wage, allowances, and a l l  

o ther  forms of valuable consideration, earned by o r  paid t o  any 

employee by reason of s e rv i ce  i n  any position, but  does not include 

any allowances authorized and incurred as incidents  t o  employment. 

(k) Wontinuow SerVLae" means employmen% with the  City 

without break o r  interrupt ion.  

the  purposes of t h i s  Ordinance, ne i ther  mi l i t a ry  leaves nor leaves 

I n  computing continuous service f o r  
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of absence on account of i l l ne s s  whether with o r  without pay s h a l l  

be construed as a break i n  employment o r  service,  Other absences 

aggregating i n  excess o f  ninety days i n  any period of twelve months, 

including layoffs  on account of lack  of work, lack of funds, o r  

abolishment of posi t ions,  shal l  be construed as breaking “continuous 

Service’, , 

Sect ion 4. Allocation of Position.s 

Each Posi t ion s h a l l  be a l loca ted  t o  i t s  appropriate class on 

the bas is  of dut ies  and r e spons ib i l i t i e s ,  The present a l l oca t ion  

of pos i t i ons  may hereaf te r  be changed by the City Manager on the 

approval of the Personnel Board of Review, provided the proposed 

change conforms with t h i s  ordinance, w i t h  the  established c l a s s i f i -  

ca t ion  plan, and with the  approved budget. 

Sect ion 5. Qual if icat ions of Rnplogees 

(a) Officers  and employees holding posi t ions upon the  taking 

e f f ec t  of t h i s  ordinance a re  deemed t o  be qual i f ied f o r  the posi t ion 

t o  which they a r e  a l loca ted ,  subject t o  t h e  r igh t  of the  department 

head, t he  C i ty  Manager, o r  t he  C i ty  Council t o  dismiss any employee 

i n  accordance with law. 

(b) N o  person s h a l l  be hereaf ter  employed i n  o r  appointed t o  

any pos i t i on  requir ing full- time or part- time serv ice  and Which 

pos i t ion  i s  included i n  the  c l a s s i f i c a t i o n  plan and f o r  which a 

c l a s s  spec i f ica t ion  e x i s t s  es tab l i sh ing  desirable  qua l l f ica t ions  

of unless sa id  person possesses i n  f u l l  t he  desirable  qua l i f ica t ions  

of education and experience prescribed f o r  t h a t  c lass ,  provided, 

however, i f  qua l i f ied  persons cannot be recru i ted  the  Ci ty  Manager 

s h a l l  authorize the appointment of persons having l e s s  than the 

des i rab le  qua l i f ica t ions  and repor t  the ac t ion  t o  the Personnel 

Board of Review, 

( c )  I n  the event an employee enter ing upon C i ty  employment 

i s  found t o  possess extraordinary qua l i f ica t ions  f o r  a pos i t ion  

-3- 



t b o u g h  former t r a in ing  and/or experience, the  City Manager with 

the  approval of the Personnel Board of Review may authorize the  

employment a t  not higher than the  second s tep  of the  appropriate 

s a l a r y  range. 

Seotion 6 .  Use of Class T i t l e s  

The t i t l e  of the  c l a s s  t o  which any pos i t ion  is al located 

s h a l l  be used i n  a l l  o f f i c i a l  personnel records and i n  a l l  o f f i c i a l  

personnel t ransact ions of the C i ty  of Lodi. 

Section 7. Compensation Plan 

(a)  The f ive- step schematic schedule of s a l a ry  ranges and 

s teps  l i s t e d  below, as Table I, cons t i tu tes  the compensation plan 

appl icable  t o  a l l  c lasses  of pos i t ions  included i n  t h i s  ordinanceo 

( b )  All s a l a r i e s  prescribed a r e  monthly ra tes .  I n  those 

pos i t ions  where i t  is more appropriate t o  pay upon an hourly o r  da i ly  

bases, the hourly and da i ly  r a t e s  of pay appl icable  t o  the sa l a ry  

range s teps  are shown i n  Table 11, 

ar r ived  a t  by: 

The hourly and da i ly  r a t e s  a r e  

40 hours week i s  equivalent t o  173.33 hours a month 

48 hours week i s  equivalent t o  208 hours a month 

d a i l y  r a t e s  a r e  equivalent t o  i h e  appropriate hourly 

r a t e  mult ipl ied by 8 hours 

( c ]  The compensation of o f f i ce r s  and employees of the 

Ci ty  of  Lodi shall  be as s e t  f o r t h  i n  the  alphabet ical  arrangement 

of c l a s s  t i t l e s  and s a l a r y  range and entrance step a l loca t ions  

shown i n  Table 111. 



TABLE I 

SCHEDULE OF SALFLEZY M G E S  

Range Number Steps 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

1 2  

1 3  

14 

15  

1 6  

1 7  

1 8  

A 
$180 

190 

200 

210 

220 

231 

243 

255 

268 

281 

295 

310 

325 

3 4 1  

3 58 

376 

395 

415 

B 

$190 

200 

210 

220 

231 

24 3 

255 

- 

268 

281 

295 

310 

325 

3 4 1  

3 58 

376 

395 

415 

43 6 

C - 
$200 

210 

220 

231 

243 

255 

268 

281 

295 

3 10 

325 

341 

358 

376 

395 

415 

43 6 

4 58 

D - 
8 210 

220 

231 

243 

25 5 

268 

281 

295 

310 

325 

341 

3 58 

37 6 

395 

415 

436 

458 

481  

1 9  436 458 481  505 

20 458 4 8 1  505 530 

2 1  4 8 1  505 530 556 

22 5 05 530 556 584 

23 530 556 584 613 

24 556 5 84 613 644 

25 584 613 644 676 

E - 
8220 

231 

243 

255 

268 

281 

295 

310 

3 25 

341  

3 58 

376 

395 

415 

43 6 

4-58 

4 8 1  

505 

530 

556 

584 

613 

644 

676 

710 
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TABLE I1 
SALARY CONVERSION TABLE 

. , , . . , . . . . . . ,  . . . . . . .  

For those posi t ions which a r e  t o  be paid on an hourly o r  d a i l y  
r a t e  basis, and for the  payment of overtime, t he  t ab l e  below pro- 
vides t he  equivalent r a t e s  f o r  the range steps.  The monthly s a l a r i e s  
have been divided b 173.3 hours for t he  40 hour week-month, and by 
208 hours f o r  the 4 B hour week-month. 

Salary Range 
Steps 

$180 
190 
200 
210 
220 
231 
24 3 
255 
268 
281 
295 
310 
325 
341 
358 
376 
395 
415 
436 
458 
48 1 
505 
530 
556 
584 

T O  hour week 
hourly r a t e  

# l o 0 4  
1.10 
1-15 
1.21 
1.27 
1.33 
1.40 
1.47 
1-55 
1-70 
1-79 
1.97 
2.07 
2.17 

1-62 

1.88 

2.28 
2039 
2.52 
2.64 
2.78 
2,91 
3.06 
3.21 
3.37 

$0 hour week 
d a i l y  r a t e  

$8 032 
9.20 
8-80 

9.68 
10.16 
10~64 
11.20 
11.76 
12,40 
12.96 
13 60 
14.32 
15.04 
15.76 
16.56 
17-36 
18.24 
19.12 
20.16 
21.12 
22.24 
23.28 
24.48 
25.68 
26.96 

-8 hour week 
hourly r a t e  

$0.87 
0091 
0.96 
1.01 
1006 
1.11 
1.17 
1.23 
1.29 
1.35 
1.42 
1.49 
1. 56 
1.64 
1.81 
1-90 
2.00 
2.10 
2.20 
2031 
2.43 
2.55 
2.67 
2.81 

1.72 

$8 hour week 
d a i l y  r a t e  

$6.96 
7.28 
7.68 
8.08 
8.48 
8088 
9.36 
10032 
9.84 
10 80 
11.36 
12,48 
1 1 0 9 2  

13 012 
13.76 
15.20 
14 -48 
16.00 
16.80 
18.48 
19.44 
20.40 
21.36 
22-48 

17 60 
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Class T i t l e  
Range No. and 
Entrance Step 

Account Clerk 4-A 
Apprentice Lineman 10-B 
Assistant F i r e  Chief 14-A 

of Public U t i l i t i e s  16  -A 

B u i l d i n g  Inspector 14-A 

C i t y  Clerk' 14-B 
C i ty  Engineer 21-B 
Chief of Police 18 -B 
Clerk Stenographer 3 -A 
Clerk T y p i s t  2-A 
Collector 1 0 4  
Community Counsellor 13-A 

Deputy C i t y  Clerk 9 -A 

Elec t r ic  Inspec t o r  12-A 
Electr ic  Construction Foreman 14-B 
Electr ic  Serviceman 11-c 
Engineering A i d  7 4  
Equipment OperatoT 8 -C 

Assistant superintendent 

Finance Director 
F i re  Chief 
Fireman 
Fi re  M a r s h a l l  

18-B 
18 -B 
10-A 
12-A 

Gro undman 6-c 

Jani tor  4 -c 
Laborer 
Labor Foreman 
Lineman 

4-c 
8 -C 

12-D 

Salary Range 

210-220-231-243-255 
295-310-325-341 

341-358-376-395-415 

3 7 6-3 9 5415-436-458 

341-398-37 6-395-415 

358-376-395-415 
505-530-556-584 
436-458-481-505 

200-210-220-231-243 
190-200-210-220-231 
281-295-310-325-341 
3 25-341-3 58 -37 6-395 

268-281-295-310-325 

310-325-341-3 58 -37 6 
' 3 58-376-395-415 

3 25-341-358 
243 - 2 5 5- 2 6 8 -28 1- 2 9 5 

2 8 1-2 9 5-3 10 

436-458-481-505 
436-458-481-505 

281-295-310-32 -341 
310-325-341-35 B -376 

2 5 5 - 2 6 8 -,28 1 

231-243-255 

231-243-255 
281-295-310 

358 -376 



Class T i t l e  

Maintenance Laborer 
Maintenance Supervisor 
Meter Reader 
Motor Patrolman 

Office Engineer 
Office Manager 

Park Caretaker 
Pat rolraan 
PBX Operator 
Plumbing Inspector 
Police Secretary Clerk 
Police Sergeant 
Poundmast e r  
Purchasing Clerk 

Recreation Director 

Range No. and 
Entrance Step 

5 4  
13-B 

9 4  
10-A 

16-11 
13 -A 

8 -B 
10-A 

3 -A 
12-A 

6-A 
12-A 

9-A 
1 2  -A 

17-I3 

Secretary t o  Ci ty  Maaager 8 -A 
Senior mglneering Aid 11-A 
Sewage Plant Operator 8 -C 
St ree t  Foreman 10-B 
S t ree t  Painter  7 -c 
Surveyor 11-A 
Superintendent of Public 

U t i l i t i e s  19-B 

Truck Driver 7 -c 

U t i l i t y  Plant  Operator 10-A 

Water Service Foreman 10-B 
~pyarn pnnqtruotion 

Salary Range 

341-358 -37 6-3 95 
243-2 55-268 

268-281-295-310-325 
281-295-310-3 25-341 

376-395-415-436-458 
325-341-358-376-395 

268 -28 1-29 5-310 
28 1-295-310-3 25-341 
200- 2 1  0- 2 20-23 1-24 3 
310-3 25-341-3 58-37 6 
23 1-243-25 5-268 -281 
310-3 25-341-358-376 
268 -281-29 5-310-3 2 5 
310-325-341-3 58 -376 

415 -43 6-458 -48 1 

255-268-281-295-310 
295-310-3 25-341-3 58 

281-295-310 
295-310-3 25-341 

268-281-295 
295-310-3 25-341-3 58 

. 268-281-295 

28 1-295-310-32 5-341 

295-310-325-341 
- - A  
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Section 8. 

The s a l a r y  schedule f o r  t he  respective c lasses  of  posi t ions 

Application of Compensation Plan t o  Posi t ions 

as s e t  f o r t h  i n  Tables I and I1 with such amendments as may be 

adopted by the  Ci ty  Council from time t o  time by Ordinance shall  

have the  force and e f f e c t  and s h a l l  be in te rpre ted  and applied 

as follows: 

(a)  The s a l a r i e s  o r  r a t e s  of compensation prescribed a r e  

f ixed  on the  bas i s  of full- time service i n  full- time posi t ions,  

unless otherwise designated, 

(b)  The rates of pay prescribed shall be deemed t o  include 

pay i n  every form, except for necessary expenses authorized and 

incurred incident  t o  employment, o r  except as herein provided. 

( c )  The l e t t e r s  A,  B, C, D, E, respect ively denote the 

various s teps  i n  the  pay range. A s  herein provided, the entrance 

s tep  s h a l l  be A ,  B, C ,  o r  D. Advancement t o  t he  second higher s t ep  

above the entrance s t e p  s h a l l  be made upon Successful completion of 

the  probationary period of s i x  months. Thereafter,  advancement t o  

higher s a l a ry  range s teps  may be made on the  basis of a wr i t ten  

recommendation o f  the  department heads t o  the Ci ty  Xanager and 

h i s  approval following the completion of a year of Service i n  the 

lower s a l a ry  range s tep,  

(a)  VJhere a s a l a r y  range f o r  a given C l a s s  o r  f o r  several  c lasses  

i s  revised upward o r  downward, the incumbents of posi t ions i n  classes  
.L-a L- C L h  OClrnP n a 7 a f i - ( r p  
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f o r  the c lass  o f  pos i t ions  t o  which h i s  posi t ion i s  allocated. 

( b )  Upon the  taking e f f ec t  of this ordinance the s a l a r y  now 

being paid t o  each o f f i c e r  and employee shall. be adjusted t o  the 

s tep  i n  the  new s a l a r y  range for his c l a s s  according t o  merit  increases 

previously awarded and length of service;  provided t h a t  no adjustment 

may be made above t h e  maximum s t ep  i n  any range. 

Section 10. Qplicable Salary Rates Following Promotion, 
Demotion or. Transfer 

(a)  I n  case of the promotion of any employee i n  t he  City 

serv ice  t o  a pos i t ion  i n  a c lass  with a higher s a l a ry  range, such 

employee shall be e n t i t l e d  t o  receive the r a t e  of compensation i n  

the entrance s t ep  of t h e  c lass  to  which he has been promoted. I n  

cases where the s a l a r y  range overlaps, promotion shall be effected 

a t  t h e  next higher s t e p  i n  the range of the new c lasso  

( b )  I n  the case of the demotion of any employee i n  the 

Ci ty  serv ice  t o  a c l a s s  with a lovier s a l a ry  range, such employee 

shal l  be e n t i t l e d  t o  r e t a i n  the s a l a r y  s t ep  i n  the lower range 

corresponding t o  t h a t  which he w a s  receiving i n  t he  higher c l a s s  

before such demotion; i n  such cases t he  employee s h a l l  r e t a i n  h i s  

o r ig ina l  anniversary date. 

( c )  I n  the case of the transfer of any employee from one 

pos i t ion  t o  another i n  the  same c l a s s ,  o r  t o  another c l a s s  t o  which 

the same sa l a ry  range i s  applicable,  the employee shal l  remain a t  

the same sa l a ry  s t ep  and s h a l l  r e t a i n  his o r ig ina l  anniversary date. 

Cumulation of Service i n  One Class of  Posi t ion Section 11. 

Whenever an employee accepts work under a d i f f  epenb class 

of pos i t ion  o r  i n  exempt s e r i e s  i n  the City service,  the  character 

and nature of which work i s  similar and t h e  respons ib i l i t i es  are 

equal o r  superior  t o  the work such employee has been performing, and 

l a t e r  re turns  t o  h i s  former posi t ion,  his term of employment under 

such d i f fe ren t  c l a s s  of pos i t ion  s h a l l  apply on and be added t o  his I 

term of Service i n  the former c l a s s  upon h i s  re turn  t o  same, provided 
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his employment i n  the  City service has been continuous from the  

date  on which the employee accepts work i n  such d i f fe ren t  c lass .  

Sect ion 12.  

Every employee shall be allowed vacation leave with pay 

at  t he  r a t e  of  two calendar weeks f o r  each f u l l  year of service;  

provided tha t  no vacation s h a l l  be granted during a probationary 

period, b u t  on successful  completion thereof ,  vacation time s h a l l  

be allowed f o r  time served i n  pro-tationary status, 

authorizat ion of t he  Ci ty  Manager, earned vacations shall not be 

ca r r i ed  over i n  excess of the amount earned i n  one calendar year t o  

any subsequent year. 

(a)  

Vacation Leave with Pax 

lcxcept upon 

Employees working a 48 hour work week schedule s h a l l  

accumulate vacation time at  the r a t e  of one working day a month. 

(b )  mployees working a 40 hour work week schedule s h a l l  

accumulate vacation time at  the r a t e  of f ive- sixths  of a working 

day a month. 

( c )  Employees i n  the  F i r e  Department/shall accumulate 

vacat ion time a t  a proportionate r a t e  which w i l l  r e su l t  i n  the  

accumulation of 1 2  working days a yearo 

(d)  A l l  vacations s h a l l  be taken at such time o r  times 

during the calendar year as may be approved by the head of t he  de- 

partment and the  C i t y  Manager. 

( e )  No accumulated vacation time shall be allowed t o  any 

person who is  discharged from City serv ice  f o r  cause. 

A person about t o  resign,  about t o  r e t i r e ,  o r  who i s  ( f )  

t o  be l a i d  of f  without f a u l t  on his pa r t ,  and who has earned vacation 

time t o  his c red i t  s h a l l  be paid f o r  such vacation on the  e f f ec t ive  

date  of such resignat ion,  retirement o r  layoff.  

(g )  If a holiday f a l l s  within a scheduled vacation period, 

one addi t iona l  day shall  be granted. 

Section 1 3 .  

(a)  

Sick Leave with Pay 

Each C i t y  employee i s  e n t i t l e d  t o  twelve days of s i ck  
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leave with pay f o r  a calendar year of service,  o r  one day of sick 

leave with pay f o r  each calendar month of service,  on the submission 

of s a t i s f ac to ry  proof of t he  necessi ty  f o r  s ick  leave. For  the pur- 

pose of computing s i c k  leave, each employee s h a l l  be considered t o  

work not more than f i v e  days each week. 

(b) Sick leave may be accumulated up t o  a t o t a l  of 90 days. 

No addi t ional  s i ck  leave with pay beyond t h a t  accumulated s h a l l  be 

granted unless,  i n  unusual circumstances the  Ci ty  Council s h a l l  so 

authorize. 

( c )  A City employee who i s  e n t i t l e d  t o  temporary d i sab i l i t y  

indemnity under the Labor Code may e l e c t  t o  take as much of h i s  

accumulated s i ck  leave,  o r -h i s  accumulated vacation a f t e r  h i s  accmu- 

l a t e d  s i ck  leave becomes exhausted, as when added t o  his  d i s a b i l i t y  

indemnity w i l l  r e s u l t  i n  a payment t o  h im, .  of h i s  full sa la ry  o r  wage. 

(d)  No employee shall  be e n t i t l e d  t o  receive any s i ck  leave 

with pay u n t i l  he has been continuously employed f o r  a probationary 

period of s i x  months. 

the  employee shal l  be credi ted w i t h  s i x  days of s ick  leave. 

Upon the completion of the probationary period, 

Sect ion 14. Partytime Employment 

Except as otherwise provided herein, a d a i l y  work schedule 

of l e s s  than the  number of hours of full- time employment s h a l l  be 

considered part- time service,  and the ac tua l  compensation there- 

fo re  s h a l l  be determined by the  r e l a t i o n  t h a t  the ac tua l  number of 

hours of se rv ice  bears  t o  the number of hours required i n  full- time 

employment i n  each c l a s s  of position. 

Sect ion 15. E f e c t i v e  Date 

The s a l a r i e s  and personnel ru l e s  as heretofore s e t  f o r t h  

s h a l l  be e f f ec t ive  J u l y  1, 1951. 
Sect ion 16. Repeals 

All ordinances and pa r t s  of ordinances i n  conf l ic t  here- 

with a r e  hereby repealed t o  the  extent of such confl ic t .  
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Sect ion 17. Publ icat ion 

This ordinance s h a l l  be published one time a f t e r  its f i n a l  

passage and approval i n  The Lodi Times, a weekly newspaper of 

general c i r cu l a t ion  pr in ted  and published i n  the  City of  I h d i ,  

Approved th i s  1st day of  August, 1951. 

At tes t :  

STATE OF CALIFORNIA ) 
COUNTY OF SAN JOAQUIN ss 
C I T Y  OF LODI 1 

I, J. F. BLAKELY, C i ty  Clerk of  the Ci ty  of Lodi, do 

hereby c e r t i f y  tha t  the foregoing Ordinance No. 444 w a s  regular ly  

introduced and read a t  a regular  meeting o f  said City Council 

held Suly 18,  1951 and w a s  thereaf te r  passed, adopted and ordered 

t o  p r i n t  a t  a regular  meeting held August 1, 1951 by the folloWing 

vote: 

AYES: Councilmen, HASKEU, PFUBZLEFt, BULL. RI" & T O U m  

NOES: Councilmen, NONE 

ABSENT: Councilmen, NQNE 

I RTRTHER CERTIFY t h a t  Ordinance No. 444 was approved and 

signed by the Mayor on the  date  of i t s  passage and that t h e  same 




